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am-*[yN 

(araa art 

a£ N 4 T, 2fi fw-ar, i 98 i? 

*1T. <TT. fa, 1 329 (d):—% rta TOPfT, aataeia WW 
Jfftrfaaa 196.1 ( 1963 *FT 38) iff tflTT 132 aft 77-SrTTr (l) 

% nw afrt srrrr 124 aft aaa;»:r (1) Jrtr asra arfaaa't arr 
aata arrt ga arrasra strata s=sa % fa" wrfa'rf «fr a a a sm 
fafas arts 5a r.-fagaar a aw aaw a afrtfin 
5 , arts aaa (®s£t) aaraa fsfaaa, in «6 at ws- 

jfrfra awat $ 1 

2 . $ fafaaa 5a afagaar % mafta tttts if aanfars 
aft artv it nara slat 1 


aagaft 

a^rsara ^na itfafara, it.i:i (i 96 i ft 3.1) vr mar 
28 ir-:r siasfmi at swra a : mt as sifafasn at ar-r 124 
aft aaarrT (1 ) : F -;?aaa arts arana aft sart a sftrta 
art as srrar a?a artrra art swart (^i#r) fafaa a, 1978 
a?r afstaa srrt a fa \ tra? tpt fsw fsfssw ssrt 5 t:— 

artaia art FSirt (®iar) anr-rs fsfasa, 1986 

1. (1) ?a fafaaat ar sts "affair a it swart (a^ft) 
rtftas farfasw, 19 86 " £ 1 

2. art a art aw art fsFsss, 1973 it, fafsaw 

11 <r :— 

(1) TT-fafaaa (1) a 'rt sarfssfrt sr sst ait aft 
anfm % ara '* rt aar fpar w" mx 511 
fans ai" 1 

(2) aa-rafaaa (2) a,— 

(«f) w°a (a) a "sr aaiA^rH aft art? % ara at sift 
a'ujt farsi anf’ asr stiff fa" artr 1 


1361 Gl /86 


[aa. a. ft a-;i /ft f sr- 2.1/85] 
ft. 9 it . rnrr^s, sar sfaa 


(I) 
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(*) CT (ar) % aT?, f-nRT? TIT i'tD'itFTT Tr 3 TP. 

"(a) qv arfarftft itarffftft ft tartt if asft t? 
rftr naa t? nrartt ataarft aftirr? a?t ft rr^nf-r 
aft ftr arfftr i naffr, aaft ?ir Traftr ama 
itt ftf mTftn nTffenrriT vfft nv fam in near? 
IiTT yfa: itt iflT-jT irrrfVa m fftfar faaa ar 
awft itt a?vr? am fafftm itt TTTfar; tt^tt arm 
firm if tfftt ift if Tt^tr ft am aar na r? 4 
if ft irarfaaFm art tarft if ®?fr * ft^ 5 t a iff 
tan aft ftar at ftfaaa 33 % naftTarftv ftar i” 

(з) aaftafana (3)' ir,-- 

(?r) Tm (ar) ^ ft^, (t*-i TTr srmratn ffn 1 ai^ar, 
var{:— 

‘‘(w)ariT (a) *r ftrif tit aft* aft aft ^?£t ftfaaa 31 
% aa fafaaa (2) % n« (w) 4 ftfm Trarrr 
ijaft % fttrfts£? ftm am 1” 

(и) ijoa (a) Start amaT 1 

3. aw fafaant if, Warn? 1 s if aa fafaaa (1) % fra 
ftft aa-fafnaa srfawrPnr famr amnr rata:- - 

'*( i)fafmr srama a? ara nr ^a?t tar araarft art 
^ift nr tjsfr ftwr? f ij? amt njt, aaa 4 at atnrfr ant 
3 4 ft£ ?ar nmra % ijn fffmttT vPjTrrft it ar mrrn 
arjaftafa ir vwrrn if fiaa nfraraa f-ftftnr -.rfirarn it aT 
naarrft vamra aT namt aftm nfta ir aaa arfar? ftfarnr 
afta?/ftftn nan ir narna* nr^n ' ft*nr 1 yiw, 
Tftfl vat fttan^nr? rpr tntfa ftffrmr tTftmn: ir ft n* 
jpmrra aftm ftf 1" 

4. aaa ftfannf if, ftfaaa 20 % aa ftfaaa (3) a:— 

(1) arm (<j) % nr? ate (2) ftm am nftmrfrT firm 
ar^ar, — 

"(2)aa ntnTfr aaalaa if pfin: rffa % Fra faF<raar- 
g^ar 5 ttft ar aarFira foaT urarT ®aft (r^paf) 
aft ffrj ?>, aaafr aarFaa fa 4 a 4 tjafr % fta ir 
a({>, ^ % fta uTftTr at ?aarFaa -aa it aa fta 
wsar % aia 4 tn araar aarft aipt it atff irrt 
ir ftpr srarPatr fspt at fta if tna aft wrfr itf ?t 
'(?a faa i; taa) i$r£r arr am aa/u -siTaar 1" 

(2) aft (2) % ar? famm at ?' atu aw, «al? :— 

(3) “aa qar anfaTfr tjtT 4 aff ar:a ir Ftt faFfrarjIf 
atm aarf^aftrar TTaat; ^rFr (fftrn) aft afrit ft, 
(^a fta % ara) ^£r 4 marftra ar t Twru 
ftar aTa at? aatFaH fta ir *j aam a ait if nrrit tr 
aift afrf % fta -nT^ift at aa am aam 
urmar 1” 

5- ma faaat it, ftfaaa 22 it 

aa fafaaa (3) % arr (ar) % ftra fama?j srfamrfta ftaT 
rtra watcj:— 

" 3 . (a) aft anfarft a^ 4 t 'tat aaar ^a^t 44 t ia Trft- 
'tft $ at, aa (ar) tr a^sfra rraraaa aft iparara % ijw 


[Part II—Sec. 3 (i)J 

raftr?ar ipfrTrrft it arm ftr-TT ant aaft aijafarfa if umara 
if arfr-a? aftmaa fftftmrr aftnaftit ar faar arfraa fatftra 
a ft a? )fafr t a4aat ftrat arTatt aarTra ar arraft 4ft?m 
arritT ir aar rjar at, & arm arrar arffm 1 asaa, fast 4t4 
a?a, aarpT fa%mr tftrari- rr aara aa at wit 
mfa4a it ?4tar? Farar Tnaar"i 

8 . aia fafaaat it, ftfaaa 24 % fan farnm ftfaaa 
afamrfta ftrar umt, aafa,— 

"21 cftra wftt.— 

( 1 ) (*) it^ f4 ard 1 5 ? rta 4rftj? ?t t 31 ftff ft nfa? 
^afr % F?a tftor? 1 1 

(ar) ff? rfir araamt tr ^?rr arrar vfaa ^ft % ara w 
ftrar art, a;ta at'TT at f a art aa ajarf ar 
rma ftat it 15 fta * artta ftrtff if ^t arat 
ftrar arft 1 

fa) aa atarfr ^ aar it fraft wr? aa % am aft 
ijtF n - tt art at ft writ it wtfta ftrar art, 
at ?a aft tr vat a ftnr fa vafta ft at rrafr ara 
ort at it aar ft a? ®afr aa vfijaaa atar 
iso ftat it aarar a ft 1 

(a) aft aa vafi ft rjafr aaa arr atarra ftrr 'aft 
ft ?t ftfaaa F atfta it ffta f ft a? ?Ttt at 
arft i: *t if fafr anpa 1 

(2) ftfaaa 6 ft 31 i aaftff ft? ?a faftaa % aa- 
faftaa (1) ft? (3) % vfta vftaaa a fa a 

at aror «t artarft ft ft aaa 120 f?T ft 
a^r ftat ar aaar 1 1 

(3) aaa qa ftfra vft tr afarfrat at 120 ftat ft 
afar waft a a? at ar aaft <n?a aft arra 
% atf? aaarta, »;sr, aaf, ftfar, fara ?Y? 
arftrraa a ft saft vfra ar arfaa vaftr fam 4 
ft aaft ^eft iso fta a^;? faar ar aaTr ^ : 
aaf fa aft 1a aT-fafraa a van 120 faff ft 
*,Ttt ^T-rr^mj;? fan arar ft? ft ar?a a ft 
faatar arar | ft aafa ft frat aa-^fa vaftr ir 
vfaa a ftrar arfft rT 1 

(4) (1) 'tarn at tr ft?ra aa a-f afarft ft faftfa 
ftat | ft aaft vfaa ^ift, yrti art a tat % 
artdf? am % fart 2 J / a fta ft a? a? aar ffttT 
aT amr ft faa at 5 ?? at f fftifm * t \ ft aat 
;rt at ft rjift a ra ft 1 

Ft? :—af? aa wtarft ft fa^fft art 20 a jf-ft aa vrt 
at ^r tar % aftrf ft fun 3 fttfr ft? aar 3 X 2 V» 

= 7 1 / 2 f?a aft 8 fira ftft 1 af? aaft fa^fra vta 20 t 

ft yif ft aft afttt ft aan 2 ftat ft? aar zx 2 1 /„= 5 
f?a ftat 1 

(2) (n) far it tarfaftcr ft art art ar arftqiT tt aft 

araaftt a »tth at ft aar itar ffam ft aft aft ar 
Tftrat tt art faff w ■ft; aftt a fta 2 l j 2 faa ft a? 
f ft fam anpn i 



tor w Trm; ttoukt 


i 


[TOT II- r>r ,i(i )1 

(or) tot ij* TOtkt 4tt 4 *ttot TO trtt fr *rr totttr tit 
TOr ft to %Tr 4 t?tr *j?q; ftf, srrfr ft, w 4 fTO tto t 
fcTO f*4 TO ITT TOTTOR fTO TO TO 4TO ,4 TVttT ijq f? 
fTO T* 'Jt fTO, TT#R7 irr!T 4t 2 l /a ft* T7 T* wFTO 
^TOr ttt faro trto i 

( 3 ) TOt TOtott writt ’5r.fr tor farm fr TOt/to 

w4 4TO 4 5 tot 4t ^torr to wrt to 4 TOtt 4 

to 4 tost to4, ■ptot rm ,-r? TO 4 tot** 4 ^av^rr tt 
( jgfr 4 <Rfj 4 l j 1Q 4 *t fVaT to? Tot / in 'wFotto 15 
to % vsPR TOtot to T^wrr tjTOt 4 tot TOr i 

( 4 ) Tifro 5 TOT TO tot srr to4 ttot fTO n?r sur "* 
j4 fTO 4 to 4 trt tt? 1 

7. ( l) fafTOr 24-T4 TO? ( 1 ) 4 TPT fTR TO fTOTR 
fror tsriur ; — 

"fTO f* =fr t 4 t to =tj 4 44 TOtorto 4 4 t 4 4 7 (tot 
to rifTO rsTOt to tot+t Tort 4 * t< tot 4 tot fttft *4 
tttow Tff ft, 4 t 4 t tjtot 4 t ?4 TOrr* TO 4 TOtr tt«tt to 4 
4 to fafTO frfTOi 4 wr tTO ft 1 " 

( 2 ) f4f4ro 24* % toi '( 3 ) 4 fro fTOr to? ’■totttr 

fTOTT TO<RT, 34 :— 

'‘(3)ifTr4 % TOT 4* £t TOT wfTO W?TT TO ?TPf 55r4 
ttt tt 4 ft,4t % 4x4 4 >JTTT 4 ? TOf s T 7rf4 .to ^TOt ?tt rrftr 
4 TOR ?>ft tI 4 Tf T4JT : TJTOTO TO TOt WTfa 4 fro wfTO 
■aTOt tc tot rfr fTOTT ^ jwr fttro, w*r tot ^TOt to ttr 
tot 4 % Wpf, TOT ^14 4 4^4 ^TT TOTt 4 to fxfTO TOpR? 4 
7 fTOf 4 TOT T ftt4 xmt flffa 4r far vfrTT tot 

OTT4 «Tt 4 TOTTTfTTf % 4 t 4 4 1JTO4 TO Ttf^T TTfJT TOT 

^rfr tTO TTf>r 4 TOR ?><fr tIt *5 T^JT: <£Tr4 4 fTOI WT^TO 
4 TfrRfTO T[fT'3 4 TORT TO to 4 T ?4* f4CC TTf^T TJ^fr 
TO TR TO fsrTOT gWT ^tnT TOT T? TOf4 4 4^4 

% TO 4 WTT tfr TfR’fl' l" 

8. TOR frfawi 4, f4fTTO 31 4 fTT f'TOTTT; fTlTTR- 
jrfdTTOfTT ftRT TO 4 , :— 

"31. 4TTfT^f4 TO 4 to 3tr4 TO TTrlff % TOT 3TTO 4 

PTTT TO 'iJ'l'TO’T I 

(1) tRT TOfTTfr TO ®^T *T^T 4^7 f*TO *r4, 4r 4rT 

(*T) tor 4 4rof4?[ftt t 4 rrrfw, to 

(sr) tt4t tottot ^4 tthiPp 4r TOfrar. to 

(n) TfTtar 4ro Pjttt ^rrcRf <rt t? 4TOf4>ffr ?t ttrt 
to WTO 4 rf 4 rr frorTTR 4 TTfr^H t£ t toto ^ to fJ 4 
4tfer % tor to t# 4t wTO 4ro 4 tot! 4 tottot^ 

ft, TO 

(T) TOR4 4to 4 fTTfPTTT %4 TR^T 

(2) (*) Tft R* TO^rtt Trofr 4f t 4 toA 4 tokFIr fraTfro 
4ro fWr to^; 4 4to Ptjtt ft wft 

4tjt *TO *1 TTTOT 5TTfa*l4V, ff4 TO? ft, Wfit 

Tr fW q,iR tjjTO 4tR w4 4*rf4^TR TO ttt'Ott « 

TOTT TO TO trfrorTOT 180 fTOt 4 TTStk 4 T*4 
TO TOT ’ 4 «IJTTR 4 fr 4 RTO TOt«r ^rft fpTT 'ff 

$ I 


,<*) (*) 4 dtfR TOFT fTOR TOFTO TOR 

fen TOTOTT Tot tR> TOT fRTOR 4 f?J 
4 f-FTO to4to I 

4ro f4fTOr TRUT TO TOTOrTT ISOfTT 4 ttTOt4 
TOTOrof 4 to TOt fronr >rro fr^w TO mTOar TO -far 
fTOftr aTO 4 tot w x ITOrr tto FmriT wttt 
rrrfw 4r TOWTO w^Trf ^rft TO fTOt TO ttsto i 

TOTT 

---------- 

3 n 

(j) tr> *4TTfr, TOrt 4 Tf4 tttot 4rrf4yrT TO tot tor 
47 Fttor 47ttt | TO ?ttTO 4*t fraftTT TO mft'w 4 TOTrftwT 
' TOTT TTfiR ^tTO 4 TOT T4T 4 fw Tf «ftT % TO W-fTOfTOt 
( 2) 4 TT (t) 4 TO Tf toTOt 4 TT^TTTT TpTT T7 THTTO t 
TOr TOT 4 TOTORjt w4 fT4j ft WTO fRTOR TOTR fm 4? 
TO TOfimfr ttoft 4tt 4 t^Fttr *TO 4 f44 tt, 7T ft tTOtti 

(4)(*) TTOfTTOTOT 4 TTT TO TO* 4 RRif 4 fft 
T4 WTTfr TO 4rr 4f fjTRTT f*TT ^ TO TfTO 4^7 
ftnrT 4 t 4 i 

(i) 4 tt 4 frRTT 4 TOtt-t f*TO viTOi- ®r#t 4 t ft TO 
it4 fTOTOT 4 toTOj 4 tot frfrw 21 4 TOTOfTT 4 
44, f4TO TO tor 4 4, TOV*w 120 fr^r/isa f«4 
4 toTOt 4 TOtt tTOTTOT TO toTOt TO wTO wr 4 
®iTO TO 1 

| 2 ) ftTTO7 TOT7T TO TOrrlR 4 TTT tflfTTiTT TO TOTOt 
4^tt TO t? ftFtt irTO w fTOrw ( 2 ) 4 144 tt 
4 TO^7TT7 ?J,Tr TOFT 4 TOT fTOTOT 4 TTOT 4 TOTOr 
^fft, ^4 -totr 4 tor TO4f ^rfr TO it«t <ft4, 
TrfEWTOT ISO fTT 4 TtTOt 4, fTTO TT?TT I 

V 5) 'Tfro * 4 rrfr TOt-frlroTTr (1) 4 tr (t) 4 tjFtt 
f 44 TO 4 TT^TO< 4 TO 4 fTO[TOT ft TRT TT ft ’TTf TO ^fTO 
4*7 ttTO 4 TOR Tlfj*Rt TO pfiRr-TT 180 fTOf 4 TTT TO 
TO TO 4 f sTOf 4 4 tot tot $it titt 4^7 ffOT tt ttttto 
ft I TOt TOft TO* TO TTT TOT 5 T 4 TR fFTT ft Tf 

ITOttr TT 74 4 tor tt f 44 TO 4 tor TOt 4 tt 4 TOt- 4 
TraTO TOTR TO TOUKT PrfffT TOf 4 TO-T 4 TORT 4 TTTTT 
a ftnt; tot zzz: ?tt 4 <jr fTTr 4 tt ttFstt ^ 5 t 4 fTO 
*<faw ft TO 7 /R TO 4 tr 575 t 4 M' TOtjr TOt 4 
FTRT fRT, TR ^t TR f-TTT ffTT TTTT TO 7 Tf 4 180 fTOt 4 
fTO B?pt TTT 4 fTO 7 TTJT TfTT? TTT TT TOtfTTT fTfTOT 
fT 3 TTTT ft TT PRT f*TT ft 4 TT 7 t -7 4 T 7 T 7 TT<T ftft I 
TOR bAt 4 TO T 7 T TT TOT Kf’TT TTT 4 t< 4 tT 4 TT? ST/ 
TOTtt T^J To ?TT TSTOt TTf? ft, fTT? TTT 'trTTTOTt * 7 . 

TfT ft, 4 ®^5t #TT *T f*TT TT? I FT* «fT7 fTTIR 4 fTO 
^rfir 4 t p* tot 4 Tf*TT Pftt tt<? : 

TOT? f* Wet TOt rJTTT TOt 4t< tot Ttt tt 4 4 TO4 
5^rt TOt TO tot ft Tt TO ?tt ®^tt r ijr tor Ttt t 
f4TT ifR I 



4 


THE GAZETTE OF INDIA : EXTRAORDINARY 


sffc *nr# fe to wTO-nTO TOfew % jt n tir TO? w# 
wfe? wTOr irrr FtojwTO -srrrrr % off tp? TO? TOT M 
wnfsf «fet ®£?r % Pro wTOto ? totot %, ^Tr w?jt ?hTO 
yzti fTOrr iptt £, TO* fro wto if ’inr TOp vm TOffe 

5 TTT ffftH f«PTT TOT.fe ?TlTO TO?T 7 T %TO TO Tfevi if 

®$TO wto Ftot wf»rr i 

( e) (<r) (1) orri rr?r tTOtfF TO Tot TOfro tt ?tfer 

ffTTT ipR TO? Wff TO '‘fTOH fflXT TOTIT? fw TITO fr, TT 

totwt totto fejfTO toA % tojttc, ®?TO TOrr q>TO % FTO 
wt snfarorr, few antis' ir irrr it waff TO * tot Fit? ir 
wFhtow iso feff % far tott TO nf TOtt T r T’ q ’ 
tops 3 Wt fTOrr ?iw i 

(2) tFt top torTO fer Jr i«fl'h'i t=rT \ ttTO? ssr ? 
totTO im TO TrRfro fafa ir mrr TO of wFt? wrot to <j~t 
?tot, war ir t\ ft/fr wzzt *na" TO TOrt wTO TOwtopt 
90 feff ^ wTO? to htpr ®^ft TOjt wTO % kwr TOsmif 
TO TOn: to: topto 1 1 

(3) top totttTO Jrt Fttoto % gror vfr 'pr.ftwft Jr 
trst ,ferr TO, toi% 'Tr.TOtottTO * Twrfp % w, ©roff 013? 
tor to rrw-T snfsnrrfr am, <tto TOtotkT % t^3Tft % ??? 
^rfe w Jr tjtTO wfaror? iso fen % wTO? wFoh 

to g?r tst fwT 1 

(n) r?w (w) #r 3 TTO Ff?T TT tj?r ^OTT 

'sfrfr TTT !Jt frfTOTT 33 % grr-fTpm (@) ^ Tjttj (sr) ^ 

^raPi tt - 3 »r Wtot (1) % rrjfa 'TfroPrs ^Ftt wjsV ^ 

®?rr JJto, % rrrT frorr fJpf'r «rm sftr vt?it -jfr 
Jrt t rrmr ^r rriTtr Jr torj to to ^tT tTO wfrmf ^r 1 
r^p- tk Ptttr jfr' fm Tf-Tfl' Trftr ^r^^R n;^ jtr if FTrr 
TOT^nr 1 

9. tot frfrpnrf if, PtPrt 31 ^r rfnr, Ft^r-r FtPrit 
ift^T TT^, Wf?! :— 

"31.—■rr. qf? ^rf TOm frfipTTT ^rfa'-rnTT <A# nr^TTfr 'Tfr 

I^Tt TlTOTT T'^tIT | fii TO TTFf JlTT ^7 ij(n f mr ^nf WT T 

wrrW $, rfr ^rr TTroTtf tot Jr*rr % TOJTPTOTOr fr ^rfr 
«pt^ totot twt ^q- afa; ^fr^ jf pfr ryrsr ffro 

qrr TTO TOT #TO fen Trt, TOTT f¥ fsT'T TJI^r !ff toFet % 

fwif ^ror tot Pitt | tsj JItt if frorffer TOrf % w^rrr 5 : 

TTORW WOT if Pr^TT TO TTTW % TTT TT^TTfe TOf ff I 
TO VJTOTFT TO rTTO TOT ftfTTO 31 % 3 'T fTpRTT ( 5 ) % <q-[fr^ 

dfro qfefan wrrr ^to to ?fT ?rt i ^ TOfTrff Tf ^Trf 
to iftoI ferror if J, qfr? 4 ^ ft, tetto ifTr qr w f Tr f TTrr ,, r 
»pf mftw to: tott if srtf ^ro wrr to ^-rr tot Ttfc n 
fen ji i 4 i 

in. tot PifTTOTr if, ItPitot 33 if,' 

(1) TO-fafaror (s) tfry Pito 

( 2 ) TO faftTOT (f.) if— 

(«F) Tr:T (ip) TPlT fw TOif I 
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(w) WOT (V), TOT% WTpT TO TfT SffeTO, PfCTTO TO 
Rferofer to TO-frPm (5). if 'pTwrff'PT fwtrr 

TPT, TTTf^ :— 

"(5) to ^(parrPr rttt if -sff ■j^ftToTtf <r, TTOTrfin 

TO T? <SZZ f % fe? Tfsr r T <r pf TT PrffTTJT 3 1 

TO-frPm (e) to wot (w) % nfer ^to tpt 

TOT.T fif-TT % T 5 TT rfe WTO fa^fff TOTT Tf TOT 
TOTT Wt Slf'PT fTPiTO TO' -?TO % WrjTF r T r ^P,f 
^tot l" 

U. TTT fq-rTOTO if, fafTOT 10 % TO TO, f-TTO T”I PrfTOR 

rsr'rrr to^, wr-x, ■— 

"•10—V. HTfelTO 75TOT :—■ 

TOTOT TOfT TOTT % froq TOpJTR fepr TOT TTT^TTrFf Hit 

TOTO fPTO TO TOf W TTcfV'T fTOTTOT (tfrqrTnff), iffufTOTr 1 :. 

wro ifrown;’- yftr to^to-p to toiTOTO tott rtt to 

fen wrT i 

(t) ?TOTTO iff STTfar ifr ifTT % TO ITP if *Kxr 

ttto 30 feff qfr TOfe TOprTrT tjrft % to ir 4 jr 
ferr tit i 

(w) 30 feff Tf WfiRTrf ijrff g* WTOTTT 15 fef Wtf TTO 

w^€f /wtf TO?f ^rof rj^sT ^ wr if qff- 
Tfer to fwferrr arrmro ^ totitt % tottto % 
tttott ^ afh: T([ TtTOTrr k wafr if 5. nfe; sf«r 

. 1 5 fer fTOfTWflrffTO WT#f ^ TO if «ft % TTOTT % I 
(w) WfTOcT ®ITT tt Y^rr ifr Ptt frifT wr-fF^iT s^r 

TTfr % TO if TOf TTO feTT TT^TO affp T?[ 3 Tlf 

TTff if writ Tiff fern toi^to i 

(t) fT»t'T wFffCTT ip TfrrT Tiff ilT ®Iir TO TTT 

^ ^TOT T^T FTKTf TTf *TT TO ^ : T TO IT I 

(r) Tfr ’PKTirf ap JR Jf 30 feff Wl TT TTir TOTTO 
fe T*P ff TTO ftwfaw ®i^r f *r f •■?, TO, WTO TO 
wferoT tottoTOt ir, 4 tFttp totto % fe? wr tott«t 
op wn:TO_ if tTO to^p tt t FpTO TO wFttot ^»TO 
oTOrrnf nff feTr TffTr 1 

fePm 26 % to fTferor (1) if feTO tip % totot p 
m TO, to feFprr if fpfei 'tPwFpp ®?TO ffifero aTTO- 
tt % fej firpr TO tto fewr ttt'tt i 

12. rjpp frfpTOt ir, (TOtott (13) if TOrofep <f,TO 2 
»% to pj- TOfr tot qrr<f stDt»= ttPtw Pptt Trir 1 

13. ( 1) "JTO fpfpTOT if, fpf'PTO 1 fl if TOinfep wrof if, 

"q-'li wtttop % ^!T fePp-Pr TFrirm/fnfeT wTOt ir? 1" 
tost pr fpf 'TO? TTOpr? % ijpt fwFpTOr wfjprn ?r 
totTO w^Tfwf? if TOTpr? if w)to Tfptisp? fpFPTOf wFTPrTO 
tt ttFhpt fTOfewr tFtop tt FtFto t^t” stto TFpf'TrFrp^PTT 

TTT I 

TTT ftTOT :—FT. 10-2-79 TO Ti.TO.WIT. R. 217 % TOJRR 

TTOld TOTO T if TOR F? FpTT TOtFto Ffe TO I 
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MINISTRY OF SURF ACT TRANSPORT 


(Ports Wing) 


preparatory to retirement shall be the 
same as admissible under Regulation 


New Delhi, the 26th December, 1986 

notification 

G.S.R. 1329(E)—In exercise of the powers con¬ 
ferred by sub-section (1) of section 124 read with 
sub-section (1) of secTon 132, of the Major Port 
Trusts Act, 1963 (38 of 1963), the Central Govern¬ 
ment hereby approves tbe Cochin Port Employees 
(Leave) Amendment Regulations, 1986 made by the 
Board of Trustees for the Port of Cochin and set 
out in the Schedule annexed to this notification, 

2. The said regulations shall come into force on 
the date of publication of this notification in the 
Official Gazette. 

[F. No, PW[PER~23|85] 
P- M. ABRAHAM, Addl. Sccy. 

SCHEDULE 

In exercise or the powers conferred by Section 28 
of the Major Port Trusts Act, 1963 (38 of 1963) 
and with the sanction of the Central Government 
under sub-section (i) of Section 124 of that Act, the 
Board of Trustees for the Port of Cochin hereby 
makes the following Regulations to amend the Cochin 
Port Employees’ (Leave) Regulations, 1978. 

The Cochin Port Employees (Leave) Amendment 
Regulations, 1986. 

L (i) These Regulations may be called the “Cochin 
Port Employees (Leave) Amendment 
Regulations, 1986T 

2. In the Cochin Port Employees (Leave) Regu¬ 
lations, 1978, in Regulation ll— 

(i) in sub-regulation (1) the words “or leave 
granted beyond date of retirement or 

v quitting service,” shall be omitted- 

(ii) in sub-regulation (2) 

(a) in clause (a), 

the words “or leave granted beyond the 
date of retirement”, shall be omitted. 

(b) after clause (b), the following clause shall 
be inserted, namely :— 

“(c) An employee while on leave prepara¬ 
tory to retirement shall not be permit¬ 
ted to take up private employment. 
He may, however, be permitted to 
take up employment with a Public 
Sector Undertaking or a body under 
any local authoritv or a Corporation 
or Company wholly of substantially 
owned or controlled by the Govern¬ 
ment or a body controlled or financed 
by the Government and in that event 
also leave salary payable for leave 


(iii) in sub-regulation (3) 

(a) for clause (b), the following clause shall 
be substituted, namely ;— 

"(b) The leave O o cancelled under clause 
(a) shall be allowed to be encashed in 
the manner provided in clause (b) of 
sub-regulation (2) of Regulation 3L” 

(b) Clause (d) shall be omitted. 

3. In the said .Regulations, in Regulation 16 fa 
sub-regulation (1), the following Bub-regulation shall 
be substituted, namely :— 

“(1) Before a Class J or Class II employee is 
granted leave or extension of leave, on 
medical certificate, Class 1 employee shall 
obtain a certificate, in Form 3, from the 
Chief Medical Officer of the Port Trust 
Hospital or in his absence from the Senior- 
most Medical Officer available in the Hos¬ 
pital or from an Authorised Medical Atten- 
dant|Civil Surgeon attached to a Govern¬ 
ment Hospital or Government Metrical 
College- Die Chairman may. however, 
accept* at his discretion, the certificate from 
a Registered Medical Practitioner.” 

4. In the said Regulations, in sub-regulation (3) 
of Regulation 20-^ 

(i) Note (2) after clause (b) shall be substi¬ 
tuted by the following, namely :—- 

“(2) When an employee is certified medically 
unwell to attend office, holiday(s), if 
any, immediatelyy preceding the day he is 
so certified shallj^e allowed automatically 
to be prefixed to leave and the holiday(s) 
if any, immediaVelv succeeding the day 
he is so certified (including that day) 
shall be treated as part of the le&ye.” 

(ii) after Note (2). the following note shall be 
inserted, namely :— 

“(3) when an employee is certified medically 
fit for joining duty, holidny(s),, if any, 
succeeding the dnv lie is so certified 
(including that day) dhall automatically 
be allowed to be suffixed to the leave, 
and holiday(s), if any. prececding the 
day he is so certified shall be treated as 
part of the leave.” 

5. In the said Regulations, in Regulation 22, for 
clause (bT Sub-Regulation (3), the following shall be 
substituted namely :—■ 

“(b) If the employee is a Class I or Class II, 
Officer, the certificate under Clause (a) 

, shall be obtained from the Chief Medical 
Officer of thj* Port Trust Hospital or in Ms 
absence from the Seniormost Medical 
Officer available in the Hospital or from 
an Authorised Medical Attendant [Clvfl 
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Surgeon attached to a Government Hospital 
or Government Medical College, The 
Chairman may, however, accept at his dis¬ 
cretion the certificate from a Registered 
Medical Pructitioner.” 

6. In the said Regulations, for Regulation 24, the 
following regulation shall be substituted^ namelv :— 

"24, Earned Leave : 

(1) (a) An employee shall be entitled to 

earned leave at the rare of 30 days 
for each Calendar year. 

(b) The leave account of every employee 
shall be credited with earned leave, 
in advance in two instalments of 15 
days each on the first day of January 
and July of every calendar year. 

fc) The leave to the credit of an employee 
at the close of the previous half year 
shall be carried forward to the next 
half year, subject to the condition that 
the leave so carried forward plus the 
credit for the half year do not' exceed 
the maxinum limit of 180 days. 

/d) A period spent in foreign service shall 
count as duty for purposes of this re¬ 
gulation, if contribution towards leave 
salary is paid on account' of such 
period, 

(2) Subject to the provisions of Regulations 
6 and 31 and sub-regulations ?l) and 
(?) of this Regulation, the maximum 
earned leave that may be granted at a 
time to an employee in India shall be 
120 days- 

(3) Earned Leave may be granted to an em¬ 
ployee in Class I or Class IT service 
exceeding a period of 120 days, but not 
exceeding 180 days if the entire leave 
so granted or^iny portion thereof is spent 
outside India, Bangladesh, Bhutan' 
Burma, Sri Lanka, Nona] and Pakistan : 

Provided that wh^re earned leave 
exceeding a period of 120 days is granted 
under this sub-regulation, the period of 
such leave spent in Tndia shall not in the 
aggregate exceed the aforesaid limits. 

(4) (i) When a person is appointed during 

the course of a calendar year, Earhed 
Leave shall he credited to his leave 
account at the rate of 2} davs for 
each completed calendar month of 
service which he is likely to render in 
a half year of the calendar year in 
which he v rvnpnin^ed. 

Note : 

Tf an eirmlovc^ L appointed on ?Oth 
March, the number of complete months 
of his service in thfl+ half year will h^ 
3 and the credit will be ,3X24 = 74 
days rounded to* 8 davs. If he is 
anointed on 20 f h Anri], the number 
of complete months wifi be only 2 and 

the credit will be 7X?4 = 5 days. 


(ii) (a) The credit for the half year in which 

an employee is due to retire or re-* 
signs from the service shall be afford¬ 
ed only at the rate of 24 days per 
completed calendar month upto tW5 
date of retirement Or resignation* 

(b) When an employee is removed or 
dismissed from service or dies while 
in service, credit of earned leave 
shall be allowed at the rate of 24 
days per completed calendar month 
upto the date he is removed or dis¬ 
missed from service or dies in 
service, 

(iii) If an employee has availed of extra¬ 
ordinary leave and|or some period of 
absence in his case has been treated 
as dies-' on in a half year, the credit 
to be afforded to his leave account at 
the commencement of the next half 
year shall be reduced by 1(10th of the 
period of such leave and | or dics-non 
subject to a maximum of 15 days, 

(iv) while affording credit of earned leave, 
fractions of a day shall be rounded off 
to one day.” 

7, (i) In regulation 24 -A, after clause (ih the 
following proviso shall be inserted 
namely :— 

“Provided that in the case of Class III and Class 
JV employees, the availing of 7 days Earned 
Leave need not necessarily bo at a stretch 
simultaneously with encashment but may 
either be in one spell or in different spells 
during the calendar year before the encash¬ 
ment” 

(ii) For clause (3) of Regulation' 24-A, the 
following clause shaff be substituted, 
namely :— 

“(3) In the case of employees availing Earned 
Leave simultaneously with encashment, 
the amount admissible on encashment: 
shall be the amount equal to the leave 
salary for which the employee would 
have been eligible had he actually gone 
on Earned Leave for the period encashed, 
in continuation of his availing the said 
leave, and, in the case of employees avail¬ 
ing Earned Leave not less than 7 days 
in one spell or in different spells before 
encashment, the lumpsum amount admis¬ 
sible oh encashment shah be the amount 
equal to the leave salary for which the 
employee would have been eligible had 
be Acfu°Pv gone on Earned f eavc for 
the period encashed from the dat'e men¬ 
tioned in the impPe^rion for encashment, 
and this amount shall he naid in advance 
in one lumpsum.” 

R. In tlv r aid Peculations fo r Peculation ?1. the 
following remrlabnn shall be ‘qibrfibitpd nemeb r :— 

“3b Tcave'cRsh payment in lieu of leave beyond 
the date of retirement or quitting of service. 



STTCcr 2fTT XFSm : 


y 
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(i) No leave shall be granted to an employee 
beyond— 

(a) the date of his retirement, or 

(b) the date of his final cessation of duties, 
or 

(c) the date on which h« retires by giving 
notice, or he is retired by giving him 
notice or pay and allowances in lieu 
of such notice, in accordance with the 
terms and conditions of his service, or 

(d) the date of his resignation from service. 


(b) The cash equivalent under sub-regula¬ 
tion (a) shall be calculated as follows 
and shall be payable in one lumpsum 
as a one time steelemcnl. 

Cash equib a tent = Pay 3 rr* Fix/* Sol. Number of frys of 
Allownn**? ' drmss*- unutilised Ur race 
bb th) at) 'f Loav' at credit on 
rsiirsmeit n’usda'r-x the '*ato of retire- 
Ibv'. i,:s -J- juji: s ibjcct to a 
m'jsibl; o i that 'at*) maximum of 180 

---- —- clays 

0 

(3) An employee, who retires from service 
on attaining the age of retirement while 
under suspension, shah become eligible 
for the benefit of cash equivalent of 
• earned leave that was at ks credit on 
the date of his retirement, calculated in 
the manner provided in clause (b) of 
sub-regulation (2), on conclusion of the 
proceedings against him, if me authority 
competent to reinstate hirh in service 
holds that the suspen d was* wholly 
unjustified. 


(i) during the* period of extension, any 
earned leave due In respect of the 
period of such extension plus the 
earned leave which was at his credit 
On the da f e of hh recrement subject 
to*a maximum of 120 days) 180 days 
as the easp may be, as prescribed in 
Regulation 24. 

1361 GI/86—' 


(ii) after the expiry of the period of exten¬ 
sion cash equivalent in tha manner 
provided, in sub-regulation (2) in res¬ 
pect of earned leave at credit on the 
date of retirement; plus the earned 
leave earned during the period of 
Extension, reduced by the earned leave 
availed of during such period, subject 
to a maximum of 180 days. 

(5) An employee who retires or is retired 

from service in the manner mentioned 
in clause (c) of sub-regulation (1), may 
be granted suo-moto by the authority 
competent to grant leave, cash equivalent 
of the leave salary in* respect of earned 
leave at his credit subject to a m^pmum 
of 180 days and also in respect of all 
the half pay leave at his credit provided 
this period does not exceed the period 
between the dale on which he so retires 
or is retired from service and the date 
on which he would have retired in the 
normal course after attaining the age 
prescribed for retirement under the terms 
aud conditions governing his service, 
i lie cash equivalent shall be equal to 
tue leave salary as admissible for 
earned kave and J or equal to the 
leave salary as admissible for half 
pay leave plus Fixed Special Allowance 
and dearness allowances admissible on 
that leave salary for the first 180 days, 
at the rates in force on the date the em- 
ple^e so retires or is retired from 
service. The pension and pension equi¬ 
valent or other retirement benefits and 
ad-hoc relieflgrade’d rehef on pension 
shall be deducted from tire leave salary 
Pend Tor the period of half pay leave, 
i f any, for which the cash equivalent is 
pavabb. Tho amount so calculated .hall 
be in one hum p* ^ time 
settlement. " * 

Provided that if leave salary for the 
half pay leave component falls short of 
pension and other penUionery benefits 
c-'h equivalent’ of half pay leave 'shall 
not be granted. 

Provided further that an employee 
who is retired ; by giving him pay and 
allowances in lieu of notice, may apply 
for leave within the period for which such 
pay and allowances were given, and 
where he i«s granted leave, the leave 
salary shall be allowed only for the 
period of leave excluding that period 
for which pav and allowances in lieu of 
notice have been allowed. 

(6) (a) (i) Where the Services of an employee 

are terminated by notice or by pay¬ 
ment of pay and allowances in lieu of 
nonce or otherwise in accordance 
with the terms and conditions of his 
appointment he mav be granted, suo- 
moto hv the authority competent to 
ermt leave, cash eouivalent in respect 


(2) (a) where an employee retires on attain-^ 
ing the normal age prescribed for 
retirement underlie terms and condi¬ 
tions governing Jiis service, the autho¬ 
rity competent t6*g ant leave shall suo- 
moto issue an order granting cash 
equivalent o: leave salary for leave, 
if any, at the credit of the emph) ee 
on the date of Rite rciremetr^ subject 
to p mam mum of 180 days. 


(4) (a) Where the service of an employee lias 
been extended, in the interest of Board 
beyond the date of his retirement he may 
be granted. 
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of earned leave at his credit on the 
date on whiejh he ceases to be in ser¬ 
vice subject to a maximum of 180 
days ; 

(ii) If an employee resigns Sr quits service, 
he may be granted suo-moto by the 
authority competent to grant leave, 
cash equivalent in respect of earned 
leave at his credit on the date of 
cessation of service, to the extent of 

- half of such leave at his credit, subject 
to a maximum of 90 days ; 

(iii) An employee who is re-employed after 
retirement may, on termination of his 
re-employment, be granted, suo-moto, 
by the authority competent to grant 
leave, cash equivalent in respect of 
earned leave at his credit on the date 
of termination of re-employment sub¬ 
ject to a maximum of 180 days* 

(b) The cash equivalent under clause (a) 
shall be equal to leave salary admissible 
for carped leave calculated under sub- 
regulation (1) or under clause (b) of sub- 
regulation (6) as the case may be, of 
" regulation 33 plus Fixed Special Allow¬ 
ance and dearness allowances admissible 
on that leave salary at the rates in force 
on ihe date the employee ceases to be 
in service. The amount so calculated 
shall be pmd in one Mfnpsum as one 
time settlement* 

9, In the said Regulations, after regulation 31, 
the following Regulation shall be added, namely :— 

“31-A. An employee who is declared by a com¬ 
petent medical authority to be completely 
and permanently incapacitated for further 
service may be granted, suo-moto by the 
authority competent to grant leave, cash 
equivalent of leave salary in respect of 
leave due and admissible, bn the date of his 
invalidation from service, provided that the 
period of leave for which he is granted cash 
equivalent does not- extend beyond the date 
on which he would have retired in tbe nor¬ 
mal course after attaining the age prescribed 
for retirement under the terms and condi¬ 
tions governing his service* The cash 
equivalent thus payable shall be equal to 
the leave salary ns calculated under sub- 
regulation (5) of Regulation 31. An em¬ 
ployee not in ■permanent emnlo^ nr a quasi- 
permanent cniplov shall not, however, 1;^ 
muted cash equivalent of leave salary in 
respect of half pav leave standing to his 
crcdh on the date of his invalidation from 
service.” 

10. In the said Regulations, in regulation 33, 

(i) sub-regulation (5) shall be omitted. 

(ii) in sub-regulation (6)— 

(a) clause (a) shall be omitted. 


(b) clause (b), excluding the note thereunder, 
shall be substituted by the following afcd 
renumbered as sub-regulation (5), 
namely :— 

“(5) In the case of an employee who is 
grafted leave earned by him during 
the period of re-employment or is grant¬ 
ed cash equivalent under clause (b) 
of sub-regulation (6) of regulation 31, 
the leave salary shall be based on the 
pay drawn by him exclusive of the 
pension and pension equivalent of 
other retirement benefits. 11 

11. In the said Regulations, after Regulation 40, 
the following regulation shall be inserted namely, :— 

“40-A. Compulsory Leave : 

The authority empowered to sanction leave may 
grant compulsory leave to Supervisor (Radiography), 
Radiographer, Junior Rediographer and DarV “Room 
Assistant subject to the conditions specified here¬ 
under. 

(a) Compulsory leave shall be granted for a 
period of 30 days in one spell every year 
of service to recoup health. 

(b) Out of the 30 days compulsory leave, 15 
days shall be granted as half pay leave) 
half pay leave commuted info lull pay with¬ 
out production of medical certificate subject 
to eligibility and the balance 15 days ns 
special extra leave. 

(c) Special cy tr: leave shall not eoum as cruy 
for purpose of earned leave and if shall not 
be debited to leave account. 

(d) During special extra leave period, leave 
salary shall be equal to the pay drawn im¬ 
mediately before proceeding ‘ on leave. 

(c) If the employee takes regular leave for 30 
days or more in one spell in a year, other¬ 
wise than on compulsory grounds, for per¬ 
sonal reasons or on account of ill health 
no compulsory leave shall be admissible 
during that particular year. 

Notwithstanding the provision contained in sub- 
regulation (1) of regulation 26, the commuted leave 
specified in this regulation shall be granted without 
production of medical certificate.” 

‘ 12, In the said Regulations, for Form 2 rcfc"re^ 

in Regulation 13* the form attached hereto shall 
be •mbslituted. 

13. In the said Regulations, in Form a rP r e —,>,-i 
to in Regulation 16, Tor The words “Chief Medical 
Officer O f the Port Trust Ho mVIlrjvd rgnnn Or, T", 
the words “Chief Medical Officer of the Port Trust 
Hospital or in his absence the Senlnrmosf M^d'cnl 
Officer available in the Hospital or Authorised Medi¬ 
cal Attendant or Civil Surgeon” sHhll be substituted. 

* 

Foot Note : The Prinoinal Regulations were published 
in the Official Ga^etfe vide G.S R No. 
217 dated 10-2-1979. 
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FO^M 2 
(See Reguln. 1 3} 

>ORM OF LEAVE ACCOUNT 

Name of Employee..,...Date of birth.‘. 

Date of commencement of continuous service ....Date of quasFpermanent/pefmanent 

employment... .Date of retirement/resignation...... 

mls -Ww H ^ nz, - * *m-*~*t w&w w * ”**» * * *r r - -v 


m . E\RNED LEAVE 

Particulars of service in the Completed month of service in Earned Leave credited at 

half y&ir the half year of a calendar year the beginning of half year 


for a calendar year 


iVom To 


12 3 4 


Number of days of extra¬ 
ordinary leave availed of 
’ iring the previous calendar 
alf year 


5 


Earned Leave to be deduc- Total earned leave at Leave taken No. of days 

ted (1 /XOth of the period credit in days (Column —---—-——*-- 

in column 5) 4+11—column 6) from to 


6 



8 


9 10 


Balance of earned leave 
on return from 
leave (Column 7— 
Column 10) 


U 


HALF PAY LEAVE ON PRIVATE AFFAIRS AND ON 

MEDICAL CERTIFICATE INCLUDING COMMUTED LEAvE AND LEAVE NOT DUE 


LEAVE- TAKEN 

Length of service 

No t of completed 
years 

Credit of leave 


Against the earning on half pay 

from 

▼ to 


Leave earned 
(in days) 

Leave at credit 
(Col.15+35) 

from 

to 

No. of days 

12 

13 

14 

15 

16 

17 

4 18 

19 : 


— t 
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Commuted leave on medical certificate on full pay 


from to No. of days 


Commuted leave without medical certificate for studies certified 
to be in public interest (limited to 180 days half pay leave 
converted into 90 days commuted leave in entire service) 




From to No. of days 

23 24 25 


xx c ue i. i.’c. 


L :v . Jtci ciuc lira to in en'ue tervict 


C*>mnu!eri leave e^n/er* - i'-*o (n:« : c:/ v.. . .cav O.herwH- ihui on i:w_d\f3 caw 1 cate 

ha f pay leave twice :f - .. - - — - lim'trd 130 c-v/3 

'columns 22 & 15. h »i l ' ii N r ». ol‘d v> —I--—.- f .—- 

tVmi to 11 N . of days 


£6 ' 2/ 20 29 30 31 3i>- 


Tit i of l.jiVj an T>ida h‘*p v T i i * n : a ^ of h Sf p iy lo: ve on rc«, irn fxu a 

due (O'-danc ' 9 -b - ) (C>hnw * 9 ’ :6 0- le .vc (Cola tin id— Column 34) 


Othei inds of 
k ave talc m 


33 


35 



Note 1 : The D*riled Leave due shovld * -« in daw. 

Note 2 : When a :emni : *«* is ae w.y, d d .. nghVe - cdf ear 3f‘a particular C9.endaryear, eoriF'C ierve should be credited 

at the rate of t \ - t /"’ «j < r»nW ; v »* < :L '(In-* li /~.b wd tuc iV-'cdci * f r. vy will be rejudi d o ’ co nne day. 

Note 3 : To eutri *■; incol;i::.i o s', w'. fe. 2. ' woL f dv'* In wu ■* A a did v.\!‘ bo amfkL a -'’.'to r> oe day. 

Note 4 : Period «*f extraordinary Law s ; v .;M o, WV- ir ruTink. 

Note 5 : The entries in wTnmns \l ana . 3 >::■ ui m- - arc or-Ly in oeghnkig and C cowoLLv. ;/«. m: of s;* dec at the time the 
half pay L uv e coiaae ices. v/ac <v ai cm s L ; ■- c ^umpi^cs xu-Wi-e *>f i d.e while on ludf pay k :v/c, the extra credit 
should be shown ine hums . 2 *..? * 6 o. iijHiV, -. : wl- 1 n.liii ”» r. tenures and this should be taken nioacaounkiviiih*. comple¬ 
ting column 35.’' 
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